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Modules Human Resource (HR)

-<_7 > Time Recording
> shift Planning
> Work Schedules
> Error handling

> Absence Determination
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HR planning Administration
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https://th.jobsdb.com/th/th/Home/EmployerIndex

Sub Modules

Human Resource




o Payroll Accounting
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dszlazuay Payroll Accounting
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Organization Management
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* uwugiilnseas1enan (skeleton chart)
O Lmugﬁuamﬁmﬂﬂa (personnel chart)
C uwugﬁuamwfﬁﬁmﬁm (function chart)
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Personnel Development (HR-PD)
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* U139 (To Improve) ~ ® MInaUNUIIU ® HANUVYDIDIAMNST
®* Walu (To Develop) (Work Replacement) (Corporate Performance)
® A3 ONATNNS O ® HATUUDINUIBITY * MIaF1UUTUA I Y
(To Prepare) (Department Performance) NGIRE
° ﬂmﬂ1w%3ﬂﬂ1i N (Corporate Branding)
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(Competitive Advantage)



Production Teams

Bongkotchaporn Chanprasit
Natdanai Thamcharoen
Panachai Kasamsun na ayuttaya
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